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Who are 
Aspire 
Education 
Group?



Today’s Objectives





As school leaders, the question is no 
longer simply 'How do we spend our 
PE and Sport Premium?’

The question becomes:

'How do we build a sustainable PE, 
sport and physical activity 
workforce that can help us 
maximise the opportunities 
available through this new 
partnership model?



Title to go here
What barriers do you 

face in delivering high-
quality PE, School 
Sport and Physical 
Activity (PESSPA)?

What are your 
strengths regarding 

PESSPA?

Join the Mentimeter and 
share your views…

1940 7509

What impact does 
PE, Sport and 

Physical Activity 
have on your 

children?

What are you most 
concerned about 
with the PE and 
Sport Premium 

changes?



 Ensuring high-quality 
provision for pupils with 

Special Educational Needs 
and Disabilities (SEND).

 Managing EHCP 
(Education, Health and 
Care Plan) targets and 

interventions effectively.
 Supporting staff 

confidence in delivering 
inclusive PE and 

classroom-based 
interventions.

 Meeting government 
expectations for at least 30 
minutes of daily physical activity in 
school.

 Increasing engagement in 
sport, especially for less active 
children.

 Supporting children’s mental 
health and wellbeing through 
movement.

 Managing staff workload 
and ensuring effective support 
in classrooms.

 Ensuring quality PE 
delivery when non-specialist 
teachers lack confidence.

 Restricted budgets for 
support staff/recruitment 

 Increasing participation in inter-school sports and 
competitions.

 Ensuring any PE funding available is effectively used for 
sustainable impact and fits funding criteria.

 Managing children with 
challenging behaviour, 

especially in active settings 
like PE.

 Encouraging positive 
attitudes towards sport 

among reluctant 
participants.



 Use physical activity-based strategies to 
engage disengaged pupils.

 Implement PA reward systems to 
improve behaviour

 Support self-regulation techniques 
using movement-based interventions.

 Deliver small-group or one-to-one 
interventions for SEND pupils in line 

with EHCPs.
 Deliver physically active learning 

interventions (e.g.Maths on the Move).
 Assist in sensory circuits, movement 

breaks, and gross/fine motor skill 
development activities.

 Provide targeted support in PE for 
pupils with physical or coordination 

difficulties.

 Assist teachers by setting up 
PE lessons and managing 
equipment.

 Work alongside teachers to 
model good practice in inclusive 
PE sessions.

 Provide extra classroom 
support for SEND pupils when PE 
is not timetabled.

 Help organise and coach school teams for inter-school sports events.
 Support teachers in planning sports day and other whole-school events.
 Assist in tracking pupil engagement and progress in sport and PE.
 Organise and run after-school sports clubs tailored to different interests and 

abilities.

 Lead active break times, lunchtime clubs, 
and structured play to encourage movement 
and reduce behaviour incidents and friendship 
issues.

 Support the Daily Mile or other school-
wide fitness initiatives.

 Help implement physical wellbeing 
programs.

 Support the work of pastoral support staff



New for September 2026



Level Role in Schools Typical Contribution to 

PESSPA

Duration

Level 2 – Community 

Activator Coach (CAC)

Entry-level support staff Assisting PE lessons, setting up 

equipment, lunchtime clubs, 

holiday camps, supporting 

behaviour management

15 months

Level 3 – Teaching 

Assistant (Sport & SEND 

Specialism)

Dual classroom + sport support Delivering Physically Active 

Learning (PAL), SEND 

interventions, targeted support 

in core subjects, running 

afterschool clubs

16 months

Level 4 – School Sports 

Coach

Developing into a specialist 

workforce lead

Leading extracurricular sport, 

developing PE schemes of work, 

mentoring staff, tracking pupil 

wellbeing & progress, running 

festivals/competitions

20 months

Level 5 Specialist 
Teaching Assistant 

Delivering all aspects of 
PESSPA and extending into 
other areas of the curriculum 

All of the above, plus: 
Embedding physical activity 
across the curriculum, 
exploring opportunities for 
pastoral programme 
development using PA.

22-24 months

Deciding the right apprenticeship for your school

But also… it is 
about right 
learner right 
programme 





 Great if you have 
restrictions on 
recruitment



How much will it cost to have an apprentice, and how can it be 
funded?

Salary 
EXISTING STAFF 

• No change in salary, CPD opportunity

NEW RECRUIT 

• Approx £13,048 for the first 12 months

• First 12 months based on apprenticeship wage £8 per hour 

(as a minimum) , 35 hours per week / TTO+2

• National Minimum Wage (as a minimum) thereafter 

Apprenticeship Training
• L3 Teaching Assistant Apprenticeship - 

£7,000

• L4 School Sports Coach - £9,000

• L5 Specialist Teaching Assistant - £12,000

• Funded through levy, levy transfer or co-

investment with the government 

You will have one term of 
funding under the new 
changes… this can be 

used to stack with other 
cost centre allocations







Salary Calculator 

We can support with 
recruitment

• Template adverts
• Eligibility screening
• Digital interviews 
• Practical tasks 
•  Face-to-face 

interviews



What do we 
need from 
you as the 
employer?



Delivery 
Model 



Supporting you every 
step of the way…



Title to go here

What are your 
next steps?

Any 
unanswered 
questions?

If you had extra capacity, 
where would you use it 

(curriculum PE, 
extracurricular, health & 
wellbeing, assessment, 

SEND support)?



PESSPA Workforce / Resource Mapping 
Identify gaps for your school specifically

 (in curriculum delivery, after-school sport, health/wellbeing initiatives, SEND 
interventions, inclusion, competitive sport, swimming, staff skills gaps)

Where could apprentices add the most value without 
duplicating roles? 





Contact Lilly to discuss your 
next steps in recruiting an 

apprentice and/or upskilling 
existing staff 

Lilly.oliver-jones@aaeg.co.uk 
07930 605482

mailto:Lilly.oliver-jones@aaeg.co.uk
mailto:Lilly.oliver-jones@aaeg.co.uk
mailto:Lilly.oliver-jones@aaeg.co.uk
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www.aaeg.co.uk/ats

nikki.clamp@aspiretrainingsolutions.co.uk 

http://www.aaeg.co.uk/ats
mailto:Nikki.clamp@aspiretrainingsolutions.co.uk
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