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Apprenticeships &
Qualifications
Industry-recognised courses designed to equip

learners with the expertise and ability to engage
children in positive physical activity experiences.

Find out more >

Active
Education

Primary Schools
Expert PE, sport and physical activity support
and development programmes to help you take

a whole school approach to physical activity and
inspire active lives.

Find out more >

Active Partnerships

Partners

A network that takes forward-thinking children’s
activity providers to the next level.

Find out more >




Today’s Objectives

€ Understand the Changing PE &
School Sport Landscape

» Key government announcements
and future direction

* PE and School Sport Partnerships

Network

* Opportunities and challenges for

workforce planning

€ Reflect on Your School's
Current Challenges
* PE delivery capacity
* SEND provision and inclusion
* Physical activity and wellbeing
priorities
 Staffing, recruitment and
budget pressures

1 |

1 1

1 1

: : €9 Explore How Apprentices Can

{ : Support Your School

: : » Teaching Assistant Apprenticeship
-—b: with Sport & SEND Specialism

I

) 1 » School Sports Coach Apprenticeship
| ! . . .

! I » Matching apprenticeship

: : programmes to school priorities

: :
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€@ Leave With Practical Next Steps
« |[dentifying right apprenticeship

]
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: € Understand the Financial Picture
]

: opportunities

:

]

]

]
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« Apprenticeship funding explained :

* Levy, levy transfer and co-investment 1 ¢’

:

I

I

I

I

* Understanding employer responsibilities
» Accessing support for recruitment and
implementation

* Costs, incentives and returnon

investment ‘
rammg

.

Solutions




THE FUTURE OF PE & SCHOOL SPORT

From Direct Funding to Partnership Support

BEFORE: THE CURRENT MODEL

Direct funding to individual primary schools
Primary PE & Sport Premium

Schools decide how to spend the funding

Q Primary schools only Q Provision varies by area

Q Schools spend funding independently e Focus on school-level decisions

£1 BILLION INVESTMENT OVER 3 YEARS

© © 0 ©

£580m = £200m £100m TARGETED
SUPPORT

Focused on
inactivity, disadvanatge,
SEND and participation

gaps

PE & School Sport | School sport Transition funding
Partnerships i facilities and for primary
Network equipment schools

C’ THE AIM IS SIMPLE:

AFTER: THE NEW MODEL (BY SPRING 2027)

Support through the PE & School Sport Partnerships Network
Stronger partnerships. Targeted support. Better outcomes.

®  LOCAL CLUBS

SCHOOLS & PROVIDERS

ﬁ Primary NATIONAL
schools GOVERNING BODIES
s 4
PE & SCHOOL SPORT

Secondary PARTNERSHIPS NETWORK R SoSE Pe(e]|VIV] N[} as

P75
schools Uocalparmersiing @™ PARTNERS

working together
FACILITIES &
PUBLIC SECTOR

Reduce inequalities Improve outcomes
S Increase physical ‘ eq P : Healthier, happier
A and the ‘fitness for all children and -
activity levels 4 ] ﬂ communities
postcode lottery’ young people

WHAT SCHOOL LEADERS SHOULD KNOW

®@ 0 06

The PE & Sport | Transition Support will Secondary | Schools will need

Premium does | funding has increasingly be schools will be to engage with

not disappear been delivered through included forthe | the new Partnerships
overnight. i announced. local partnerships. first time. Network.

P . ® Every school. Stronger partnerships.
‘.‘ Every community. ' Better outcomes.
Every child. For every pupil.
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As school leaders, the question is no
longer simply '"How do we spend our
PE and Sport Premium?’

The question becomes:

'How do we build a sustainable PE,
sport and physical activity
workforce that can help us
maximise the opportunities
available through this new
partnership model?



Join the Mentimeter and
share your views...

1940 7509



% Increasing participation in inter-school sports and
competitions.

& Ensuring any PE funding available is effectively used for
sustainable impact and fits funding criteria.

Ik Managing staff workload Improving
and ensuring effective support PESSPA
in classrooms. activities

% Ensuring quality PE
delivery when non-specialist
teachers lack confidence.

& Restricted budgets for
support staff/recruitment

Reducing
Teacher
Workload and
Supporting
Learning

Supporting
SEND and

Inclusion

The Challenges |

*. Meeting government
expectations for at least 30
minutes of daily physical activity i
school.

& Increasing engagement in
sport, especially for less active
children.

& Supporting children’s mental
health and wellbeing through
movement.

Enhancing
Physical
Activity &

Wellbeing

Behaviour &
< 1 0 Engagement in
Learning

¢ Ensuring high-quality
provision for pupils with
Special Educational Needs
and Disabilities (SEND).
¢ Managing EHCP
(Education, Health and
Care Plan) targets and
interventions effectively.
¢ Supporting staff
confidence in delivering
inclusive PE and
classroom-based
interventions.

# Managing children with
challenging behaviour,
especially in active settings

like PE.

@ Encouraging positive
attitudes towards sport

among reluctant
participants.



L] Assist teachers by setting up
PE lessons and managing
equipment.

L] Work alongside teachers to
model good practice in inclusive
PE sessions.

L7 Provide extra classroom
support for SEND pupils when PE
is not timetabled.

[ Lead active break times, lunchtime clubs,
and structured play to encourage movement
and reduce behaviour incidents and friendship
issues.

[ Support the Daily Mile or other school-
wide fitness initiatives.

[ Help implement physical wellbeing
programs.

[ Support the work of pastoral support staff

Reducing
Teacher
Workload and
Supporting
Learning

Enhancing

Activity &

[ Help organise and coach school teams for inter-school sports events.

[ Support teachers in planning sports day and other whole-school events.

[ Assist in tracking pupil engagement and progress in sport and PE.

[ Organise and run after-school sports clubs tailored to different interests and
abilities.

Improving
PESSPA
activities

Apprentices
Supporting the
Solution

Behaviour &
Engagement in
Learning

Physical

Wellbeing

Training

Solutions

Supporting
SEND and

Inclusion

[ Deliver small-group or one-to-one
interventions for SEND pupils in line
with EHCPs.

[ Deliver physically active learning
interventions (e.g.Maths on the Move).
[ Assist in sensory circuits, movement
breaks, and gross/fine motor skill
development activities.

L] Provide targeted support in PE for
pupils with physical or coordination
difficulties.

L Use physical activity-based strategies to
engage disengaged pupils.

L] Implement PA reward systems to
improve behaviour

L Support self-regulation techniques
using movement-based interventions.



New for September 2026

Apprenticeships

New for
Sept 26 I

Level 2 Community

Activator Coach

Level 2 Community

v

1

[}

: Activator Coach
' Swim Pathway
[}

Level 3 Early Years

v

Educator

\ Level 4 School Sports
Coach

Level & Community !
Sports Coach

v

(with or without swim
pathway option)

(]
1
: Level 2 Playworker
:
L}

SACA (Childcare)
Pathway

: Level 3 Communtiy
: Sport and Health
:
L}

Officer

] Level 3 Teaching
, Assistant with PE /
I

1

SEND Specialism

Level 5 Specialist
Teaching Assistant
(PE)

New for

______________ )
| Level 2 Community ! Sept 26 r
Activator Coach ’.

New for
Sept 26 I-

= ————

Regulated
Qualifications

Level 2 School Age
Childcare (SACA)

fmm———————

Level 2 Multi-Skills

Leadership and
Management in Sport

fm———————

In development

fmmm—m————

Level 5 Certificate in
Primary PE

R

New for
Sept 26 I

Training

Solutions




Deciding the right apprenticeship for your school

Level Role in Schools Typical Contribution to
PESSPA

Level 2 - Community
Activator Coach (CAC)

Level 3 — Teaching
Assistant (Sport & SEND
Specialism)

Level 4 — School Sports
Coach

Level 5 Specialist
Teaching Assistant

Entry-level support staff

Dual classroom + sport support

Developing into a specialist
workforce lead

Delivering all aspects of
PESSPA and extending into
other areas of the curriculum

Assisting PE lessons, setting up
equipment, lunchtime clubs,
holiday camps, supporting
behaviour management
Delivering Physically Active
Learning (PAL), SEND
interventions, targeted support
in core subjects, running
afterschool clubs

Leading extracurricular sport,
developing PE schemes of work,
mentoring staff, tracking pupil
wellbeing & progress, running
festivals/competitions

All of the above, plus:
Embedding physical activity
across the curriculum,
exploring opportunities for
pastoral programme
development using PA.

15 months

16 months

20 months

22-24 months

But also... it is
about right
learner right
programme

. rain ng%
Solutions
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Transforming physical
development through
Aspire Apprenticeships

CASE STUDY

I think you learn a lot more
from getting that experience.

Aspire apprenticeships
in action: building
skills, confidence and
futures

Black Country Federation

(Brockmoor and Brierley Hill
Primary School)

It's made me love
being within a school.




Offering additional
opportunities to |

existing / part-time | 4=
staff (lunchtime |
supervisors) |

-_—ee - o - e e e o e e e e . e

& Great if you have
restrictions on J

recruitment

Who could the
apprenticeship be
perfect for?

Existing staff with an
interest in PE / sport

e\ fraining”
Solutions

New recruit - full
recruitment support
available



How much will it cost to have an apprentice, and how can it be
funded?

Salary Apprenticeship Training
EXISTING STAFF

L3 Teaching Assistant Apprenticeship -
* No change in salary, CPD opportunity £7.000

NEW RECRUIT * L4 School Sports Coach - £9,000

e Approx £13,048 for the first 12 mg

First 12 months based on apprenticesh S (L RV N EVEReT TR (T Ko )

funding under the new Funded through levy, levy transfer or co-
_ o _ changes... this can be ' .

National Minimum Wage (as a mini used to stack with other investment with the government

cost centre allocations

L5 Specialist Teaching Assistant - £12,000

(as a minimum), 35 hours per wee

PE Premium
MAT Levy
PE & Sport Budget
Private company levy transfer

TA budget Salary =——— Funding =———— Training

Local Authority Levy
Funding ringfenced for TA cover

ramng Combined authority levy transfer
Lunchtime supervisor budget SOIutiOnS




Sports coach
SLA
Vs
Apprenticeship
Options

OPTION 1
External coaching
provider

v

OPTION 2
Apprentices

Adopt lead role for
PESSPA activities
across the school

Either lead or support
PE delivery

Lunchtime and
afterschool club
5 days per week

Term time only

—

Full day provision
am support,

\—p lunchtime, PPA cover

and afterschool clubs
5 days per week

—_—

—p

Example cost £23,400

per year

Example cost £43,875

per year

STAFF PROFILE

APPRENTICESHIP OPTIONS
(Training Funded by Levy or Levy Transfer)

Training
Solutions

ADDED VALUE OPTIONAL EXTRAS ADDED VALUE
All Programmes All Programmes Programme Specific

Upskill of existing
member of staff - PE
delivery

Apprentice
recruitment - needed
for immediate PE
delivery

Apprentice
recruitment-
developing towards

curriculum delivery

Level 4 Sports Coach
OR
Level 5 Specialist TA

Existing salary
(NB cover costs for 0TJ
release time)

Level 4 Sports Coach
OR
Level 5 Specialist TA
(with existing
experience)

National living wage
37.5hr/wk, TTO+2
£21,257 per year

* Level 3 Teaching
Assistant
* Level 4 Sports

Coach

2 year contract,
37.5hr/wk, TTO+2
Year 1- £13,380
Year 2-£21,257
Total 2 year cost -
£34,637
(£17,318 per year
average)

Practical Skills
Festivals

Aspire:ED online CPD
modules

PE Plus
Planning and
Assessment Portal

Playground Activator
training (facilitator or
train-the-trainer
depending on
apprenticeship level)

SEND
Wired for Movement
Sensory Circuits
Shape Your Skills

Access to Aspire:ED
Schools CPD and
resource platform for
all staff

Level 2 multi-skills
coaching award Physically Active
£75 Learning Intervention
Training:
-Maths on the Move

Activity Initiative -English on the Move

Run:ED
50p per child (year 1)
£1 per child (year 2)

NB. For Level 5
Specialist Teaching
Assistant
Apprenticeships only




I 3& UK Government

YOU@H %I@RANTEE

to employers

= £1,000 - 23,000

for employers who hire for employers who hire 18-24 year
apprentices aged 16-18. olds who have been on Universal
Credit for over 6 months.

New
- £2,000 = No NICs

for SMEs who hire on employees under 21, or
apprentices aged 16-24. apprentices under 25.

= £2,000 = Johs Guarantee

for employers who hire Fully subsidised work for
foundation apprentices long-term unemployed
aged 16-21. 18-24 year olds.

To get involved visit:
business.gov.uk/recruit

e\ Training
Solutions




Salary Calculator

Salary Costing Calculator

Length of Apprenticeship
renticeship Standard

Sports Coach » Template adverts

We can support with
recruitment

National Minimum Rates (On Apprenticeship) Manual Input (optional) . Eligibility Screening
Hourly Rat Hourly Rat Working Hours .« N o
hge (Firs::zfmntehs) (Afte'::zymon:hs) m ® Dlgltal interviews
Under 18 £8.00 £8.00 40 Per Hour ¢ PraCtlcaI taSks
* Face-to-face
18-20 £8.00 £10.85 Per Year . .
interviews

21+ £8.00 £12.71

Term Time Only O

Employer Costs

Age of Apprentice First 12 Months Salary Remaining Salary Total Across Programme Inc Management Fee (if appucabie)

Under 18 £16,640.00 £11,131.20 £27,771.20 £29,771.20

18-20 £16,640.00 £15,096.69 £31,736.69 £33,736.69
21+ £16,640.00 £17,684.69 £34,324.69 £36,324.69

Training

Solutions




What do we

need from
you as the
employer?

Responsive to
recruitment support

Contract of
employment

Access to shadowing
and good practice

Finance / DAS contacts

Projects and activities
that help build
competency

Learner eligibility
checks

Job role to fit the
apprenticeship
standard

Release time for Off the
Job training (& cover
for structured sessions)

Allocated workplace
mentor

Engagement with
apprenticeship
(employer)

raining
Solutions




e Masterclasses
Deliver e
. interactive

workshops)

M O d e I Skills Festivals Aspire:ED & PPD
’ CPD modules
(face to face

. : . . self-directed
T practical training) (

vy w N learning) S
l” \\ \\\ ’
. < Progress reviews
_-7 Optional added * S . :
pHonat adae 10 weekly Skills Coach
value . .
(online with N support
rogrammes

employer present)

Work Based Functional Skills
1:1 maths /

Obfoer::i?z)ons \ English support
(if needed)

Swim teacher
training and
lifeguard course
(Swim:ED)



Level 2 Community Activator Coach (Swim Pathway)
STA-Aligned Off-the-Job (OTJ) Learning & Shadowing
Checklist - Detailed Version

Use this checklist to record specific learning from shadowing and structured OT)
activities. Each aspect should be logged on Magn8 and supported by brief notes in
the log detailing:

1. what you observed/practiced
2. the new knowledge/skill
3. how you will apply it in your own practice.

Keep entries short, clear and linked to your Themes/KSBs.

‘lth, Safety & Risk in the Aquatic Environment

4 completion and use of pool risk assessments and checklists
~rmal Operating Procedures (NOP) and Emergency Actior ”
~a for hazards — depth markings, obstructions *

9 (PE/ oxtra curriculum /
‘adowing delivery staffin
1d community settings
9 up / maintaining equipment
Jrking in small groups (as part of main sessions)

Assisting in holiday camps.
+ Demonstrating basic behaviour

management strategies

Training & Masterclass Topics:

* Introduction to role & Healthy lifestyles

* Communication, Coaching &
Bohaviour Management

* Safeguarding, Equity & Inclusion.

* Skills Festival theme: Fundamental
Movement Skills
Study skills ~ expectations of level 2 assignments
& glossary of terms (academic guid
Aspire:ED modules - Intro to Schools,
Multi-Skills, Behaviour Management.
PPD Module - Understanding Self and Goals.

HOw «
Applied in Pra.

* Roview of company policies
* Creating a positive role model
& leading by example.
* Research company structure, roles /
responsibilities / programme offors.
Takes part in session setup and observation
Bogins to identify community need
and participation barriers
Completes risk assessment
chacks under supervision

How Employers and
Mentors Can Suppor

* Be cloar about KPY's and expectations.
* Introduce apprantices to safeguarding leads
and company policies / procedures.
* Schedule time for shadowing across
different key stages, settings and with
a variety of experienced staff.
Provide feedback on early delivery sessions.

evel 2 Community
Activator Coach
Apprenticeship

Employer & Workplace Mentor Guide

Model safe practice and risk awareness.

Discuss apprenticeship training, progress and
PPD Module - Managing your Finances and engagement during workplace line management
Online Security and Ethical Use of Al meetings to promote accountability.

PPD Module - Building Resilience.

How Maths And English Skills Are

APPre“ticeS- . e s

* SPAG (spelling, punctuation and

grammar) fundamentals

+ Oral communication when welcoming
participants and giving clear, calm instructions
1o a group when leading an activity,

Yasic numeracy - counting attendees,
ulating when assigning groups
scking participation / attendance.

Assessment Components:

The Apprenticeship Assessment is the final stage of the apprenticeship. It confirms that the
apprentice has developed the knowledge, skills and behaviours needed to be a competent
Level 2 Community Activator Coach Apprentice.

1. 2.

Practical Professional
Observation Discussion
with Q&A (Portfolio-based)

A structured discussion
between the apprentice
and the assessor, using
the portfolio to evidence
competence across the
standard. Covers planning,
delivery, reflection,
community engagement, and
participant impact.
Duration: typically 60
minutes.

The apprentice delivers a
real activity session in their
normal workplace setting.
An independent assessor

observes and then asks
questions about planning,
delivery, safety, inclusion, and
how different needs were
supported.
Duration: up to 2 hours
(including questioning).

Supporting you every Community
step of the way...

Activator Coach

Apprenticeship

Gateway Requirements:

# Achieve Level 1 English & Maths (minimum) and attempt Level 2 tests (if not already achieved).

* Have a complete portfolio of evidence demonstrating full competence.

* Be confirmed as consistently working at or above the occupational standard in a Gateway
Review with their employer, training provider, and skills coach.




What are your

next steps?




=

Education Sector —

Employer Training Needs Analysis Skills Gap Analysis

Organisation name

Solutions

PESSPA Workforce / Resource Mapping

Identify gaps for your school specifically
(in curriculum delivery, after-school sport, health/wellbeing initiatives, SEND
interventions, inclusion, competitive sport, swimming, staff skills gaps)

Where could apprentices add the most value without
duplicating roles?






Contact Lilly to discuss your
next steps in recruiting an
apprentice and/or upskilling
existing staff

Lilly.oliver-jones@aaeg.co.uk N\ m

07930 605482 N



mailto:Lilly.oliver-jones@aaeg.co.uk
mailto:Lilly.oliver-jones@aaeg.co.uk
mailto:Lilly.oliver-jones@aaeg.co.uk

Is Your PE & Sport Provision
Strong Enough to Last?

Many schools have pockets ofiexcellence in PE, but real, sustainable impact is
hard to achieve when staffing and funding are stretched. Discoverexactly
where your strengths and gaps are—fast.

Start the PE & Sport Workforce Scorecard




www.aaegq.co.uk/ats

nikki.clamp@aspiretrainingsolutions.co.uk



http://www.aaeg.co.uk/ats
mailto:Nikki.clamp@aspiretrainingsolutions.co.uk
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